
RESOLUTION NO. 2014-45 

RESOLUTION OF THE MAYOR AND THE 
CITY COUNCIL OF THE CITY OF HIALEAH, 
FLORIDA RATIFYING AND APPROVING THE 
COLLECTIVE BARGAINING AGREEMENT 
BETWEEN HIALEAH CIVIL SERVICE 
EMPLOYEES ASSOCIATION, AFSCME, 
LOCAL 161, AND THE CITY OF HIALEAH, 
FLORIDA FOR A PERIOD FROM THE 
EFFECTIVE DATE, MARCH 25, 2014 
THROUGH SEPTEMBER 30, 2016, A COPY OF 
WHICH WILL BE ON FILE IN THE OFFICE OF 
THE CITY CLERK. 

WHEREAS, pursuant to Hialeah, Fla., Resolution 12-33 (Mar. 13, 2012), the City of Hialeah 
approved a ratified a Collective Bargaining Agreement between the Hialeah Civil Service Employees 
Association, AFSCME, Local 16l,("AFSCME") and the City of Hialeah from April I, 2014 through 
September 30, 20 16; and 

WHEREAS, the City and AFSCME reopened the existing Collective Bargaining Agreement 
during the third year to eliminate the 7% pre-tax health insurance contribution and to enact pension 
reform; and 

WHEREAS, on March 20, 2014, AFSCME bargaining unit members ratified the proposed 
collective bargaining agreement by majority vote of the votes cast of the bargaining unit members. 

NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND THE CITY 
COUNCIL OF THE CITY OF HIALEAH, FLORIDA, THAT: 

Section 1: The Mayor and the City Council of the City of Hialeah, Florida hereby 

ratify and approve the Collective Bargaining Agreement between Hialeah Civil Service 

Employees Association, ASFCME, Local 161, and the City of Hialeah, Florida for a period from 

April I, 2012 through September 30, 2014, a copy of which will be on file in the Office of the 

City Clerk. 
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Resolution was adopted by a 6-0-1 vote with Council Members, 
Caragol. Cas!lls-Muftoz, Cue-Fuente. Garcia-MartineL Hernandez 
and Lozano voting ''Yes"'& Council Vice President Gonzalez absent. 



TO: 

CITY OF HIALEAH 
CITY ATTORNEY'S OFFICE 

MEMORANDUM 

Mayor Carlos Hernandez, and 
Members of the Hialeah City Council 

FROM: William M. Grodnick, City Attorney~ 
March 20,2014 DATE: 

RE: Approval of Collective Bargaining Agreement between the Hialeah Civil Service 
Employees Association, AFSCME Local 161, and the City of Hialeah 

The proposed Collective Bargaining Agreement being presented for approval covers 
approximately 2\12 years, from March 25, 2014 through September 30, 2016. The proposed 
Agreement includes major pension reform representing substantial savings over a 30-year period, 
which will reduce the unfunded or future liability of the Hialeah Retirement System. The 
proposed changes to the Collective Bargaining Agreement are as follows: 

Article 43. Pension 

1. Change from Non-Contributory System to Contributory System. The proposed 
change for each new or future year for existing general employees hired before April 1, 
2012 is as follows: From May 15, 2014 through September 30, 2014, such existing 
employees shall pay a 5% contribution based on compensation based on the amount of 
salary, longevity, incentive and special pay. From October 1, 2014 and thereafter, the 
employee pension contribution will be reduced to 4%. At any time in the future, if 
funding of the pension plan exceeds 80% funded, the employee contribution will be 
reduced to 3%. If funding of the Pension Plan exceeds 100% funded, there will be no 
employee contribution. General employees who are eligible for full retirement benefits 
as of May 14, 2014 (20 years of civil service and 70 points when age plus years of civil 
service are combined) do not pay the pension contribution. The employee will be 
provided an employee pension contribution election form each year in which to decide 
among the following options. The example represents this year's option. 

• Deduct the 5% pension contribution from the 7% annuity contribution and 
return the remaining 2% to my paycheck 

• Deduct the 5% pension contribution from the 7% annuity contribution and 
keep the remaining 2% in my annuity account 

• Deduct my 7% annuity contribution and also deduct the 5% pension 
contribution from my paycheck 

• Deduct a portion of the 5% pension contribution from my 7% annuity 
account and a portion of the 5% pension contribution from my paycheck. 



Page 2 

2. Extension of civil sen-ice years with retirement benefits. General employees who 
have worked in excess of 25 years of actual civil service may receive an additional 
retirement benefit of 1.5% for each year of additional service up to a maximum of three 
years or a total of 4.5% added to your multiplier to calculate pension benefits. This 
extension is added to the maximum normal retirement benefits for the first 25 years of 
75% using the 3% multiplier for each year of service. For example: 

26 years of civil service 
27 years of civil service 
28 years of civil service 

76.5% of final average compensation 
78% of final average compensation 
79.5% of final average compensation 

3. Reemployment. The collective bargaining agreement proposes a change to the 
Retirement Code to extend the gap from 4 years to I 0 years between the first 
employment with the City and the second employment with the City for the employee to 
use or credit past years of civil service during the first employment towards the 
employee's retirement. 

Article 47. Notes to the Pay Plan 

There will be no salary increase from October I, 2014 through March 31,2015. On April 
I, 2015, there will be a 2% salary increase to base pay. On October I, 2015, there will be an 
additional 2% salary increase to base pay. Please be reminded that the proposed agreement 
provides that merit steps and 15-year anniversary pay raises will resume on July I, 2014. Merit 
steps and 15-year anniversary pay raises will be calculated starting from July 12, 20 I 0, the date 
when the merit steps and anniversary pay raises were first suspended. 

Article 38. Health Insurance Provisions 

The 7% pre-tax health insurance contribution from the employee's paycheck will be 
eliminated on May 15, 2014. The health insurance options, the City of Hialeah Self-Funded 
Group Health Program-Base Plan, the City of Hialeah Self-Funded Group Health Program­
Premier Plan and the Health Maintenance Organization (HMO), have been offered to the 
employees during the last open enrollment. The employees have already made their selections 
during the open enrollment. Other changes are as follows: 

1. No City insurance contribution for vested (deferred retirees) employees who do not 
receive full retirement benefits. Retirees will pay full insurance premium for retirees 
and dependents for whatever insurance that the City provides to current employees. 

2. No City contribution for non-job-related disability retirees. Retirees will pay full 
insurance premium for retirees and dependents for whatever insurance that the City 
provides to current employees. 
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Article 37. Vacation 

The vacation hours that an employee may accumulate in the employee's time back has 
been increased from 225 hours to 300 hours. A vacation roster remains open for 40 days and 
takes priority over other requests. The proposed minimum time for requests for vacation outside 
the vacation roster has been reduced from 40 days to 25 days. 

Article 14. Grievance Procedure 

The City and the Union may select to utilize a panel of arbitrators from the American 
Arbitration Association or the Federal Mediation and Conciliation Services to decide arbitrations 
concerning grievances. 

Article 48. Part Time Employees 

Merit steps will be reinstated effective July I, 2014. The increase will be based on the 
starting point of the employees' status as of July 12, 2010. Overtime shall commence only if the 
employee works more than 40 hours during the work week. Any part-time employee who was 
hired on or after April I, 2012 is not entitled to any insurance benefit upon separation from the 
City. Any part-time employee hired before April I, 2012, who is currently eligible for 
retirement, may continue City health insurance benefits, upon retirement, but will be responsible 
for the full cost of coverage. This applies to those part-time employees who are in the retirement 
system. 

s:\ wmg\assignments \departments\council 20 14 \memotocouncilafscmecollective bargain inagagreementapprovaJ. docx 
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ARTICLE 14 

GRIEVANCE PROCEDURE 

It is the policy of the City and the Union to encourage discussion on an informal basis. 

Such discussion should be held with a view to reaching an understanding that will resolve the 

matter in a manner satisfactory to the parties, without need for recourse to the written Grievance 

Procedure; provided, however, that resolution of a grievance is consistent with the terms of this 

Agreement. No discussion between an employee and the City under the provision of this Article, 

and prior to the filing, in writing, of a grievance, shall, however, serve to operate as an election 

of remedies as per Article 15, Discharge and Discipline. 

Section 1. 

It is agreed to and understood by both parties that there shall be a procedure for the 

resolution of grievances. The Union has the right not to process grievances of employees who are 

not dues paying members of the Union. It is agreed that the Union reserves the exclusive right to 

process grievances at any step of the grievance procedure, including arbitration. Any member of 

the bargaining unit may process a grievance through representation of his/her own choosing. If a 

bargaining unit member processes his/her own grievance, the Union shall be sent a copy of all 

grievances, written responses and participate as an interested party to assure that the grievance is 

resolved in accordance with the provisions of this contract. The Union accepts its duty of fair 

representation but retains its right to preclude the processing of non-meritorious grievances 

through the steps of this grievance procedure, inclusive of arbitration. 

Section 2. 

A grievance is any dispute, controversy or difference between (a) the parties, or (b) the 

City and an employee or employees on any issue with respect to the interpretation or application 

of this Contract. Any grievance not conforming to the provisions of this paragraph shall be 

denied. 

Section 3. 

Nothing in this Article or elsewhere in this Agreement shall be construed to permit the 

Union to process a grievance (a) on behalf of any employee without consent, or (b) with respect 

to any matter which is the subject of a grievance, appeal, administrative proceeding, or 

judicial/quasi-judicial proceeding before any governmental board, agency, or court brought by an 



individual employee or group of employees, or by the Union. It is further agreed by the Union 

that employees covered by this Agreement shall make an exclusive election of remedies 

available to them. Selection of redress other than through the Grievance Procedure contained 

herein shall preclude the aggrieved party or parties from utilizing the Grievance Procedure for 

the adjustment of a grievance. 

Section 4. 

Any grievance not processed by the aggrieved or his/her representative in accordance 

with the time limits provided for in this Article, except as mutually extended as provided herein, 

shall be considered conclusively abandoned. Any grievance not answered by Management within 

the time limits provided for in this Agreement and not mutually extended as provided herein 

shall automatically advance to the next higher step of the Grievance Procedure. Time limits can 

only be extended by mutual agreement of the Union and management in writing. 

Section 5. 

Where a grievance is general in nature in that it applies to a number of employees having 

the same issue to be decided, or if the grievance is directly between the Union and the City, it 

shall be presented directly to the Mayor at Step 4, within thirty (30) calendar days of the 

occurrence which gave rise to the grievance, and signed by the aggrieved employees or the 

Union representative on their behalf. Submission of this general grievance shall serve as an 

election of remedies. 

Section 6. 

A grievance shall be processed in accordance with the following procedure: 

Step 1. The Union and/or the aggrieved employee shall file a written grievance with 

their Department/Division head within thirty (30) calendar days of the 

occurrence that gave rise to the grievance. The grievance must be on the 

grievance form. 

Step 2. Within thirty (30) calendar days of the receipt of the grievance, the 

Department/Division head shall respond to the Union and the aggrieved 

employee, when the employee is proceeding without Union representation. 

Step 3. If not resolved at Step 2, the grievance and the Department/Division head's 

response will be served by the Department/Division Head on the Human 
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Resources Director within ten (I 0) calendar days, at which time a 

labor/management conference will be scheduled comprised of not more than 

three (3) representatives from the City and three (3) representatives from the 

Union. The labor/management meeting shall be held as soon as practicable. If 

a labor/management conference is not scheduled within thirty (30) calendar 

days either party shall have the option of moving to the next Step. 

Step 4. If the issue is not resolved at the labor/management step, a grievance appeal 

may then be filed within thirty (30) calendar days with the Mayor, who shall 

have thirty (30) calendar days to respond. 

Step 5. 

5.1. If the grievance is not resolved at Step 4, the party desiring arbitration 

shall request in writing, within ten (I 0) calendar days of when the Mayor's 

response was due, a panel of arbitrators from the American Arbitration 

Association ("AAA"), or Federal Mediation and Conciliation Services 

("FMCS"), the grievance shall be considered abandoned. The City will 

pay 50% of the initiation fee of grievances filed with American 

Arbitration Association or Federal Mediation and Conciliation Services 

("FMCS"), not to exceed $500.00 for each year. A copy of the request for 

a panel shall simultaneously be sent to the other side. The party requesting 

arbitration shall be the first to strike a name. The parties shall then 

alternately strike names until one name remains, which shall be the name 

of the arbitrator. The parties may agree to select an Arbitrator by mutual 

consent. 

5.2. The arbitration shall be conducted under the rules of the American 

Arbitration Association or Federal Mediation and Conciliation Services 

("FMCS"), subject to the following: the arbitrator shall not have 

jurisdiction and authority to change, amend, add to, subtract from or 

otherwise alter or supplement this Agreement or any part thereof or any 

amendment thereto; the arbitrator shall have no authority to consider or 

rule upon any matter which is stated in this Agreement not to be subject to 

arbitration or which is not a grievance as defined in this Agreement; or 
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which is not specifically covered by this Agreement; nor shall this 

Collective Bargaining Agreement be construed by an arbitrator to 

supersede applicable laws in existence at the time of the signing of this 

Agreement. 

5.3. The arbitrator may not issue declaratory or advisory opinions and shall 

confine himself/herself exclusively to the question, which is presented to 

him/her, which question must be actual and existing. 

5 .4. The fee and expenses of the arbitrator shall be paid by the party who loses 

the appeal to arbitration, except as provided below. Each party shall fully 

bear its own costs regarding witnesses and representation. In the event the 

parties agree to schedule more than one case on a given day or on multiple 

days, then the fees and expenses of the arbitrator shall be shared equally 

by the parties. The parties agree that where multiple cases are to be heard 

by one arbitrator, the parties agree to identifY those cases thirty (30) 

calendar days in advance of any arbitration hearing. 

5.5. Copies of the award of the arbitration made in accordance with the 

jurisdiction or authority under this Agreement shall be furnished to both 

parties within thirty (30) calendar days of the hearing and shall be final 

and binding on both parties. 
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Section 1. 

ARTICLE37 

VACATION 

Members of the Bargaining Unit shall be entitled to annual vacation, in accordance with 

the following schedule: 

Completed years of service 
prior to any January 1st 

1,2,3,or4years 

5 or 6 years 

7 or 8 years 

9 or 10 years 

II or 12 years 

13 or 14 years 

15 or 16 years 

17 or 18 years 

19 or 20 years 

21 or more years 

Hours of Vacation 

75 hours 

112 Y2 hours 

120 hours 

127 Y:, hours 

135 hours 

150 hours 

157 Y:, hours 

165 hours 

172 Y:, hours 

187 Y:, hours 

For employees hired after December 12, 2000, the vacation schedule shall be the 

following: 

Completed years of service 
prior to any January 1st 

2-3 years 

4 years 
• 5 - 10 years 

II- 15 years 

16 +years 

Hours of Vacation 

37.50 hours 

56.25 hours 

75.00 hours 

112.50 hours 

150.00 hours 

'This only applies to employees hired from January 2, 2002 to September 30, 2004, and who are 

thereby first eligible to receive 75 hours of vacation on or after January I, 2008. 



For employees hired after September 30, 2004, the vacation schedule shall be the 

following: 

Completed years of service 
prior to any January 1st 

1-3 years 

4 years 

5 -10 years 

11-15 years 

16 +years 

Section 2. 

Hours of Vacation 

37.50 hours 

56.25 hours 

75.00 hours 

112.50 hours 

150.00 hours 

In the event that a death in the family occurs while the employee is on vacation, the 

employee shall be entitled to Bereavement Leave as authorized in Article 21 provided the 

employee notifies the Department of such death prior to the end of his vacation. Time authorized 

to be charged to Bereavement Leave under Bereavement Leave, Article 21, shall not be charged 

against the employee's vacation time. 

Section 3. 

Where an illness of three (3) days or more occurs during a vacation an employee may 

charge this time to sick leave. If an employee is ill for more than three (3) days, and-produces a 

doctor's note to their Department, such time charged to sick leave shall not be charged against 

the employee's accrued vacation. 

Section 4. 

All Bargaining Unit employees shall be permitted to continue to accumulate and bank 

tl!i~· (3G) 'o<aeatiea Elays 300 hours in accordance with the rules and regulations under which 

said vacation days had previously been accumulated. 

Section 5. 

The City will continue its present policy for payment of prepaid vacation checks. 

Section 6. 

Employees who have accumulated at least fifty (50) days of sick leave as of January I, 

shall be permitted to use up to five (5) days of that accumulated sick leave as bonus vacation. 



Section 7 

A. Commencing November I, 1986, each department/division shall post a vacation 

roster and accept requests for vacations for the following year, which shall be based on seniority 

within the classification. Vacation roster shall take precedent over requests after said roster has 

been established. This would preclude an individual with greater seniority bumping an individual 

on the roster with less seniority. The roster shall remain open for forty-(40) days. Vacation shall 

then be confirmed within ten (1 0) days after the closing of the roster. In the event two (2) 

employees submit requests for vacation on the same date, for the same or substantially similar 

vacation periods, and the City is unable to honor both requests, the determining factor m 

awarding the requested vacation shall be the seniority of the employee by job classification. 

B. Requests for vacation outside of the vacation roster will be submitted by the 

employee to the Department or Division Head, a minimum of ferty (49) twenty-five (25) days 

prior to the commencement of the requested vacation. Therefore, the department shall confirm 

the employee's vacation request within ten (I 0) days after receipt of the request. Every attempt 

will be made by the City to honor the employee's request. 

Determining factors in awarding the vacation shall be the respective dates of the requests, 

i.e., the earlier request to be honored first and the needs ofthe Department/Division. 

C. The ferty (49) twenty-five (25)-day time provisions set forth in Section 7 (B) may 

be waived for a given employee with the agreement of the Department/Division Head and the 

employee. 

D. Confirmed vacation requests will only be subject to cancellation if the department 

experiences an unforeseeable emergency requiring the attendance of the employee at work. The 

Mayor shall approve any request to cancel a vacation because of an unforeseeable emergency. 



ARTICLE38 

HEALTH INSURANCE PROVISIONS 

Section 1. The City offers the following twe (2) three (3) Options, with regard to 

Health Insurance to the bargaining unit members. Members may elect to enroll in one of the twe 

three options as provided herein. Only members electing one of these tws (2) three (3) options 

will be enrolled in a term life policy, as provided in Section 3 below. 

Ootion 1. CITY OF HIALEAH SELF-FUNDED GROUP HEALTH PROGRAM 

BASE PLAN 

In eenj~~Retisn with the eenetits J*esently reeei-ves llRSer the City's Self fllRsed GrsHfl 

Health Pregram, vAtieh is inesf!lerates herein ey referenee, bargaining llftit memilers 

shall reeei·;e the fellswing benefits: 

A. There will ee ns lifetime gFeHfl health ins\lFilllee eap Sf maJfimllffi limitatisn as 58 

pre vises in the 2!l Hl Ilealtheare Referm Aet ts the el<tent that it remains feserallaw. 

B. The City viii! prs•Jise a health aeneiit pregram that \ttilizes a m!ll!ages eare apprsaell, 

eemmenly referres te as a preferres pre\'iser erganizatisn (PPO). Thls maaages 

health eare prsgrarn will previae the emple)'ees viith a eell'ljlrehensi\•e health eare 

netwsrk. The previser netwerk will eensist ef seetsrs, hespitals aas ether serviees, 

ineffiSffig a preseriptisn SFtlg prsgram, Votle haw agrees ts sffer mesieal seF\•iees ts 

ell'ljllsyees at reStlees negetiates fees. M~B<imllffi plaa aeneiits will ee reeeives ween 

the empleyee 11ses the partieipating preYiser netwsrk. When Htilizing In Netwerk 

prsvisers, eeneiits will ee pais at a 9!l% I I !l% ee ins\lFilllee easis. The In Netwsrk 

ee payment fer sseter sffiee Yisits are $25.!l!l/visit ana $5!l.!l!l fer speeialists. In 

}let-wsrk es inSilFilllee fer dsetsr visits will ee pais @ I !l!l% ef the negstiates 

ellarges. She111S ell'ljllsyees \ttilize 011t sf Netwsrk serYiees, they w-ill ee respsnsillle 

fer inereases seS!ietieles ana es payments. Preseriptisn Srllgs will reEj11ire 

mansatsry generie, if 8\'ailallle. $25.!l!l W'J'III81 seslleti!Jie fer preseriptisn Sr!!gs. The 

ell'ljllsyee ee payment ·n~ll ee !lases en a three (3) tier prsgram: (I) $l!l.!l!l generie; 

(2) $~!l.GG erans, when ns generie availaale; aas (3) $5G.GG with a ferm!ilary fer 

ef!ll!s name Srllgs, when ns generie a\•ailallle ana mere than sne (l) brand's 



a>vailaele. All mail enler fl£eS6ri.fltieas will reeei·re a Wee (3) maRta SUf!flly fer twa 

(2) times the mellthly ee fl~'llleRt. 

C. WfieB utiliziag Out ef J>letwerlt tleeters, ll.esflitals er ether serviees, beaefits will be 

flaitl at 7Q%/3Q% ee iRslffi!Bee basis, ia aeeertlooee with the City ef Hialeal!'s Self 

FIIHdetl Greur Health Pregram, SliDHBary Plan Deseri.fltiea "SPD". Refereaees te 

mwdml!ffi eat ef fl6eket el<f!eBSes fer Ia Netweri< fl£8Yitlefs is $3,{){){). The 

tletlaetible fer Ia Netwerlt serviees shall be $5QQ.Q{l fler iatlivitllial/$1 ,{)QQ fler farBily. 

MwdrRiim slit ef fleeket fer Oat ef Netwerk sero'iees is $e,{l{)Q. The tletlaetible fer 

Out af J>letwerlt sepfiees shall be $75Q fler iatlivitlaal I $2,25{) fler family. 

D. Pre eertifieatieB is reEJairetl, whether Ia J>let>ueri< er Out ef J>letwerlt, fer all fiesflital 

atlmissieBs, elltflatieRt Slifgery !IRS tliagaestie testiag. Fer Out af Netv;eril fiesflital 

atlmissieBs and elltflatieBt slifgery, there will be !IR adtlitieaal $25Q tlellar ea flaymeRt 

fJer tl~· (mwtimllffi af 3 tl~·s); Out ef J>letwerk fiesflital beaefits will be S!tf!fletl at the 

mWtimllffi allewaele Metlieare reimbliFsemeat rate er elltflatieRt Slifgel)' (Oat sf 

J>letwerlt), pel' day (mllltilftllffi 3 days). emergeaey Ream ee flay sfiallbe $25{l.{)Q 

K The elllflleyees bi weeldy fJremillffi shall remaia threagh Deeember 31, 2{)12: 

1. emfJieyee enly $75.QQ 

2. elllflleyee plas aBe SefJeBaeRt $99.Q{l 

3. Ilmflleyee fllliS tv.·e er mere defleadeRts $1Q9.{)Q 

effeetive Janll8ry I, 2Q 13, the empleyee' s ei weekly fJremilllB shall iaerease te: 

1. empleyee enly $95.{){) 

2. elllflleyee fllliS aBe aepeaaeRt $JJ9. QQ 

3. I\lllflleyee plas twa er mere depeadeRts $129.QQ 

J>le fur'.l!er iaerease ia premillffis ia 2Ql4. 

F. Part time emfllsyees te pay 35% ef tetal self fuaded premillffi ell.arge as estaelisfied 

b~· the Ci~·. Aeeerdiagly, rates fer fl!lrt time emfJisyees are salljeet te efiange. 

G. The iaslif!IRee year fer flliffJBSe sf detlaetibles liftder "B" ood "C" aea•re shall be 

Jooaary I eaefi year. 

H. eltfleases dae te a vefiiealar aeeitleat fer vffiiefi the emfllsyee and/er his er her 

es·Yefea depeBseBt(s) eeals have beea eeveres !IRS pais tiH-eagh a statute!)' reEJllires 



:;o;ere aea11etiele Perseaal Iajlll)' Prete6tiea (PIP) ias\1£8116e peliey ee'<'eriag a •;ehi6le 

ewaea or leased ey the parti6ipant, aa8fer his er her 60Yerea SOJlenaeat(s), aaa for 

vffiiel! s11eh ias\l£81lee was a\·ailaele regardless of ·,>fflether or aet Slleh eeverage was 

aetllally pllfehasea ey the parti6ipaat, aaa/er his or her 60\'erea aepeaaent(s), ana 

vffiether or aet s11eh iasllfanee was ia foree at the time of the aeeiaeat, shall aet e6 

payaele ey the City's Health li!SIIfanee Program. This is aet iateaaea to preel11ae 

iFem 6everage effiJ!Ieyee A, who is iRjllfea ia an a66iael!t invelviag effiJ!Ieyee B's 

vel!iele, whee effiJ!Ieyee B does aet eemply with this seetiea, ooless employee A is a 

60Yerea aepeaael!t oo8er effiJ!Ieyee B's eity ii!SIIfal!6e. 

I. A S11mmat)' Plan DeseriptieA is a\'ailaele on ttle 'Neesite of the City of Hialeah HAder 

ttle Risk Management Page or availaele Hpen reljHest at ttle Risk ManagemeAt Offiee. 

Ootie& 2. HEALTH MA-INTENANCE ORCt.NIZATION (HMO) 

The City agrees to eeatrieHte \If! to the following meathly ameants per employee to efiSet 

the east efthe alternate Health Mail!teRaH6e Organil'iatiea (HMO) Plan, HJ!prevea a~· the City. 

A. C!lffeat HMO Cel!trie\ffiens 8y the City: 

1. Employee ealy $235.8G 

2. EffiJ!Ioyee pillS 01!6 aepeaael!t $425.Ge 

3. EffiJ!Ieyee pillS two or mere dependents $el4J2 

B. Per Part time effiJ!Ieyees, the City agrees te eel!triellte $57.GG per month to efiSet 

the east of any alternate ias\1£8116e plaa or HMO Hf!prevea ey the City. 

Sl!e!lla the aetHa1 premillra el!argea ey the HMO ee greater than the eeatrieHtiea made ey 

the City for either effiJ!Ieyee oaly, employee pl11s one aepenael!t or employee pl11s two or mere 

SOf!el!ael!ts, the employee vrill ee reSflOI!siele for any aiffereaee in premillffi east. 

The City iaereasea the 611££el!t meathly, per effiJ!leyee, alternate ias~~£aH6e 6ol!trieHtiea to 

the Health Maiateaanee Organil'iatiea (HMO), JG% effe6tiYe Jan11~· I, 2GJ4, sllbjeet to the 

City's right to aegetiate vrith an alternate ii!SIIfaHee proYiaer O'<'er aay proposed premi11m 

iaerease. The City's eeligatiea to pay \If! to the premillffi iaerease, as set forth aee•;e, shall ee 

limited to those premi\lffi il!6reases form11lateEi Oil preYiEiiag the same level ana tyjle of benefits 

as ei!Ffeatly J3roviEieEI, ana sl!allaet iaei11Eie any flBrtien of a J3remillffi iaerease attrie11taBie to aa 

ia6rease ia eeaefit leYe)s or eeaefit t~'jleS, 6l(6ejlt for eeaefits reljllireEi to ee jlrOYiEieEi ey law. 



The City \lllderstaHds tHat tfle HMO ee'>'erage previdedby the City has a limited sep,·iee 

area in SeH!Il PleriEia. As an altematiw te tHese eligible retirees whe reside eetside the serviee 

area !IHd wish te preeere greHj3 health eeverage threegh !IH altemate HMO earrier, the City will 

previde a eeHtribetien that 'Nill be ne mere tHan what tfle City eentriblltien weald be if the 

retiree haEI seleeted the HMO Optien 32. In erder te reeei...e tfiis eentribetien, the retiree will 

previde preef ef perehase ef individeal single ee,·erage threegh an alteffiate HMO earrier. The 

City shall negetiate !iHEI previde inseranee pi!IHs, eJ(eept fer benefits re(}eired te be previded by 

law. 

A. The City will provide a health benefit program that utilizes a managed care 

approach, commonly referred to as a preferred provider organization (PPO). This managed 

health care program will provide the employees with a comprehensive health care network. The 

provider network will consist of doctors, hospitals and other services, including a prescription 

drug program. who have agreed to offer medical services to employees at reduced negotiated 

fees. Maximum plan benefits will be received when the employee uses the participating provider 

network. The In-Network co-payment for doctor office visits are $25.00/visit and $50.00/visit for 

specialists. In-Network co-insurance for doctor visits only will be paid at 100%. where the City 

will reimburse the negotiated charges. When utilizing In-Network providers, benefits will be 

paid at a 80%/20% co-insurance basis. Should employees utilize Out-of-Network services, they 

will be responsible for increased deductibles and co-payments. 

B. When utilizing Out-of-Network doctors. hospitals or other services. benefits will 

be paid at 60%/40% co-insurance basis. in accordance with the City of Hialeah's Self-Funded 

Group Health Program Summarv Plan Description "SPD". References to maximum out-of­

pocket expenses for in-network providers is $4,000.00 per person. The deductible for In­

Network services shall be $1.000.00 per individual/ $3.000.00 per family. Maximum out-of­

pocket for Out-of-Network services is $8.000.00 per person. Prescription drugs will require 

mandatorv generic. if available. $25.00 annual deductible for prescription drugs. The employee 

co-payment will be based on a four tier program: $10.00 generic, $30.00 brand. when no generic 



available, with a formulary for brand names drugs $50.00, when no generic available and more 

than one (I) brand is available, and self-administered injectable drugs where member is 

responsible for 20%. All mail order prescriptions will receive a three (3) month suooly for two 

(2) times the monthly co-payment. Prescription drugs will require mandatory generic, if 

available. The deductible for Out-of-Network services shall be $2,000.00 per individual 

$4,000.00 per family. 

C. Precertification IS required, whether In Network or Out-of-Network, for all 

hospital admissions, outpatient surgery and diagnostic testing. Emergency Room co-pay shall be 

$250.00. Urgent Care co-pay shall be $50.00. Emergency and Non-Emergency Ambulance 

Services shall be $75.00 per transport. 

D. Effective January I, 2014 the employee's biweekly contribution shall be: 

I. Employee only $43.27 

2. Employee plus spouse $100.38 

3. Employee plus child(ren) $93.71 

4. Family $140.71 

E. The insurance year for purpose of deductibles under "B" above shall be January 

1st of each year. 

F. Expenses due to a vehicular accident for which the employee and/or his or her 

covered dependent(s) could have been covered and paid through a statutory required zero 

deductible Personal Injury Protection (PIP) insurance policy covering a vehicle owned or leased 

by the participant, and/or his or her covered dependent(s), and for which such insurance was 

available regardless of whether or not such coverage was actually purchased by the participant, 

and/or his or her covered dependent(s), and whether or not such insurance was in force at the 

time of the accident, shall not be payable by the Citv's Health Insurance Program. This is not 

intended to preclude from coverage employee A, who is injured in an accident involving 

employee B's vehicle, when employee B does not comply with this section. unless employee A is 

a covered dependent under employee B's city insurance. 

G. Schedule of Benefits for Comprehensive Major Medical Benefits and a smary of 

Covered Services as provided on Risk Management's Memorandum dated October 25, 2013. 



Option 2. CITY OF HIALEAH SELF-FUNDED GROUP HEALTH PROGRAM 

PREMIER PLAN 

A. The City will provide a health benefit program that utilizes a managed care 

approach, commonly referred to as a preferred provider organization (PPO). This managed 

health care program will provide the employees with a comprehensive health care network. The 

provider network will consist of doctors, hospitals and other services, including a prescription 

drug program. who have agreed to offer medical services to employees at reduced negotiated 

fees. Maximum plan benefits will be received when the employee uses the participating provider 

network. When utilizing In-Network providers, benefits will be paid at a 90% I I 0% co­

insurance basis. The In-Network co-payment for doctor office visits are $25.00/visit and 

$50.00/visit for specialists. In-Network co-insurance for doctor visits will be paid at 100% of the 

negotiated charges. Should employees utilize Out-of-Network services, they will be responsible 

for increased deductibles and co-payments. Prescription drugs will require mandatory generic, if 

available. The employee co-payment will be based on a three (3) tier program: (I) $10.00 

generic; (2) $30.00 brand, when no generic available; and (3) $50.00 with a formulary for brand 

name drugs, when no generic available and more than one (I) brand's available. All mail order 

prescriptions will receive a three (3) month supply for two (2) times the monthly co-payment. 

B. When utilizing Out-of-Network doctors. hospitals or other services, benefits will be 

paid at 70o/o/30% co-insurance basis. in accordance with the City of Hialeah's Self-Funded 

Group Health Program, Summary Plan Description "SPD". References to maximum out-of­

pocket expenses for In-Network providers is $3,000. The deductible for In-Network services 

shall be $500.00 per individual/ $1,000.00 per family. Maximum out-of-pocket for Out-of­

Network services is $6,000 per person. Prescription drugs will require mandatory generic. if 

available. $25.00 annual deductible for prescription drugs. The deductible for Out-of-Network 

services shall be $750 per individual/ $2.250 per family. 

C. Pre-certification is required, whether In-Network or Out-of-Network, for all 

hospital admissions. outpatient surgery and diagnostic testing. Out-of-Network hospital benefits 

will be capped at the maximum allowable Medicare reimbursement rate or outpatient surgery 

(Out-of-Network), per day (maximum 3 days). Emergency Room co-pay shall be $250.00. 



Urgent Care co-pay shall be $50.00. Emergency and Non-Emergency Ambulance Services shall 

be $75.00 per transport. 

D. Effective January l, 2014 the employee's biweekly contribution shall be: 

I. Employee only $73.15 

2. Employee plus spouse $169.66 

3. Employee plus child(ren) $158.37 

4. Family $237.82 

E. The insurance year for purpose of deductibles under "B" and "C" above shall be 

January I each year. 

F. Expenses due to a vehicular accident for which the employee and/or his or her 

covered dependent(s) could have been covered and paid through a statutorv required zero 

deductible Personal Injury Protection (PIP) insurance policy covering a vehicle owned or leased 

by the participant, and/or his or her covered dependent(s), and for which such insurance was 

available regardless of whether or not such coverage was actually purchased by the participant, 

and/or his or her covered dependent(s), and whether or not such insurance was in force at the 

time of the accident. shall not be payable by the City's Health Insurance Program. This is not 

intended to preclude from coverage employee A, who is injured in an accident involving 

employee B's vehicle, when employee B does not comply with this section, unless employee A is 

a covered dependent under employee B's city insurance. 

G. Schedule of Benefits for Comprehensive Major Medical Benefits and a surnmarv of 

Covered Services as provided on Risk Management's Memorandum dated October 25, 2013. 

Option 3. HEALTH MAINTENANCE ORGANIZATION <HMO). 

A. The City agrees to contribute up to the following monthly amounts per employee to 

offset the cost of the alternate Health Maintenance Organization (HMO) Plan, 

approved by the City. 

Effective January 1, 2014, the Citv monthly HMO contribution shall be: 

I. Employee only $259.38 



2. Employee plus one dependent $467.57 

3. Employee plus two or more dependents $675.75 

Should the actual premium charged by the HMO be greater than the contribution made by 

the City for either employee only, employee plus one dependent or employee plus two or more 

dependents, the employee will be responsible for any difference in premium cost. The City 

understands that the HMO coverage provided by the City has a limited service area in South 

Florida. As an alternative to those eligible retirees who reside outside the service area and wish 

to procure group health coverage through an alternate HMO carrier, the City will provide a 

contribution that will be no more than what the City contribution would be if the retiree had 

selected the HMO Option 3. In order to receive this contribution, the retiree will provide proof of 

purchase of individual single coverage through an alternate HMO carrier. The City shall 

negotiate and provide insurance plans, except for benefits required to be provided by law. 

Section 2. The City will assess the economic feasibility of a Section I 25 Premium 

Only FICA Tax Savings Program, at no administrative expense to the City, and make every 

effort to implement such a tax savings program. 

Section 3. Life Insurance benefit shall be $10,000.00. Upon reaching age 65 and 

retirement from the City, the life insurance benefit will be reduced to $2,000.00. 

Section 4. The City will attempt to provide to employees an additional $35,000 life 

insurance policy. The cost of such policy to be paid in total by the employee. 

Section 5. Any employee, whose spouse is also employed by the City, will be 

allowed to carry Dependent coverage. 

Section 6. An employee participating in Option~ I or Optioa 2 or 3 is eligible to 

participate in a group dental plan selected by the parties. The total cost of the dental plan shall 

be paid by the employee. 

Section 7. BffeetiYe April I, 2Ql2 t!Hollgh Septemller 3Q, 2Ql3, ia aaaitioH to 

premiums pais lly ias!lfea, all llargailliag HHit memllers shall lle ref!llirea to eoatrillute &.4 

pereeHt (&.4%) ef tlleir eliSe salary, towara tile eost of healtll ias~~FaHee eoverage. The 8.4 

pereeat (8.4%) healtll ias~~FaHee eoatrillutiea shalllle "pre talt." Bmpleyees who eo aot eWTeatly 



jlartieijlate ia the City Health Iasllftlflee Ojltiea er the HMO, shall alse be reEJ:Hired te eeatribllte 

8.4 jlereeat (8.4%) eftheir base salary tewards the eest efgrelljl health iHsllftlflee eeYerage. 

Effective October I, 2013 through Sejltember 30, 2014, May 14, 2014 in addition to 

premiums paid by insured, all bargaining unit members shall be required to contribute seven 

percent (7%) of their base salary, toward the cost of health insurance coverage. The seven 

percent (7%) health insurance contribution shall be "pre-tax." Employees who do not currently 

participate in any City Health Insurance Option or the HMO, shall be required to contribute 

seven percent (7%) of their base salary towards the cost of group health insurance coverage. 

Effective Oeteber May 15, 2014, all pre-tax health insurance contributions shall 

terminate. 

Section 8. 

a. All employees who retire in a vested retirement under Hialeah Code §70-239, shall be 

given the option to obtain or continue any group health insurance offered to City employees 

but only at the full cost of the premium for such group health insurance (single, double or 

family offered by the City). 

b. All employees who retire with a total and permanent disability based on non-job related 

injury and circumstances shall pay the full cost of the insurance premium for group health 

insurance (single, double or family coverage offered by the Citv). 



•• 

Section I. 

ARTICLE43 

PENSION 

Bargaining Unit Members' Pension benefits shall not be altered other than through the 

collective bargaining process. 

Section 2. 

The Union and the City agree that the City's contributions, as provided in Section 70-137 

of the Hialeah Code, to the Pension Reserve Fund shall no longer be on a fixed contributions 

basis, but rather shall be on an actuarial basis, as recommended from year to year by an 

independent Actuary appointed by the Pension Board. The goal and objective of the .S~stem 

shall continue to be funded at 100%, based upon the amortization of System Liability over a 

thirty (30)-year period or as provided by state law. The City agrees to provide the Union with a 

full and complete up-to-date Actuary Summary Study on a year to year basis. 

Section 3. 

The Union and the City agree that the existing benefits of the City Employees' 

Retirement System in effect on March 31, 2012, shall continue to apply to all bargaining unit 

members who are employed by the City and members of the Retirement System on that date. 

Bargaining unit members hired or rehired on or after April I, 2012 shall participate in a defined 

contribution retirement plan, and shall not participate in the Retirement System. The City Code 

shalllle has been amended to implement the provisions of this section. The key previsieas efffie 

defiaed eel!tfilllltiea pi!Hlare set ferth ia AppeadiK A. 

Section 4. 

The following provisions will continue to apply to bargaining unit members who are 

employed by the City and members of the Retirement System on March 31,2012. 

A. The base pension shall be $1 ,800.00 for future retirees and shall remain the same for 

current retirees. 

B. Vested plan provides a 2% multiplier for each year of service and a base pension of 

$2,800.00 annually, and if applicable, a COLA as provided in the Hialeah Code. 

C. Age and service to equal 70 points for the 3% multiplier to be used. 



D. Normal retirement benefits under the 70 point plan provides a 3% multiplier for each 

year of service up to a maximum of 75% and a COLA as provided in the Hialeah 

Code. The base pension for the 70 point plan shall be $1,800.00 annually. 

D-1. Additional Retirement benefits: For all existing members who have reached the 

maximum of 75% based on 25 years of service may receive an additional 1.5% for 

each additional year of actual service up to a maximum of three (3) years or a total of 

79.5%. 

E. On or about October I st of each year the City shall continue to deduct from the 

interest earned by all City employees participating in the pension plan $200,000 from 

the employee annuity fund. Said prorated amount to be deducted from members of 

this unit and transferred to the pension reserve fund. However, should the annual 

actuarial report determine that the City contributions to the pension plan is 12% or 

less, there shall be no such deduction. 

F. Employees shall be permitted to buy back a maximum of four (4) years service. The 

cost to be totally paid by the employees and calculated in the same manner that 

military buy back is calculated. 

G. Members having reached retirement requirements will be allowed to elect joint and 

survivor option prior to retiring and will retain that election until actual retirement 

from the System. Members shall reserve the right to change election up to the last 

day in the employ of the City. Should the member die on or off the job, while still 

employed with the city, the member's spouse would then begin receiving retirement 

benefits as provided for under the joint and survivor benefit, based on age and years 

of service. 

H. AFSCME shall be entitled to elect one (I) trustee to the Retirement Board. 

I. Individuals under age 55 must join the retirement system; individuals 55 or older at 

the employee's option may join the retirement system. 

J. All other Sections of Article 3, General Retirement System, Hialeah Code, shall 

remain in full force and effect. 

Section 5. 

Member or employee contribution. 

Existing Employees or members hired on or before March 31, 2012: 



I. Effective May 15, 2014, the member contribution to the pension 

system shall be five (5%) of the annual compensation which includes the same 

components (salarv, special pay, incentive pay and longevity payments) that are 

used for determining the pension benefits through September 30,2014. 

2. Effective October I, 2014, the member contribution to the pension 

system shall be four (4%) of the annual compensation which includes the same 

components (salary, special pay, incentive pay and longevity payments) that are 

for determining the pension benefits. If the funding for the pension system 

exceeds 80%, then the member contribution is reduced to 3%. If the funding for 

the pension system exceeds I 00%, then there will be no membership contribution. 

At no time will the Citv underfund the pension system in order to avoid reducing 

the member contribution as stated herein. 

The City shall repeal Hialeah, Fla., Orsinooee 1 Q 69. 

Any full time eFHjlieyee hires frem JooHary I, 2Q II tl!reegh Mareh 31, 2Q 12 shall ae 

peFFHittes te jein flle Retirement System; previses that seeh empleyee pays the 7% ar.neity 

saYings funs eentrilietien frem sate efhire. The S% eentFiaHtien that the empleyee alreaay pais 

sftall ae eresites !BWaFSS tfte eFHjlleyee 'S aRHHity SR'Iings funs eentfialltiBH. 

Section 6. Annuity. Employee shall have the option to contribute to an annuitv account 

up to seven percent (7%) of the employee's base salary. 

Section 7. Reemployment 

Section 70.204 of the Retirement Code shall be amended to allow a person who is 

reemployed by the City within a period of ten years from the date of last separation of service to 

have his/her prior years of civil service credited towards his/her retirement; upon conditions 

imposed by the Retirement Board of Trustees, such as restoration ofthe annuity account, with 

interest, if the reemployed person has removed his/her annuity account funds from the 

Retirement System. 



Section I. 

ARTICLE47 

NOTES TO THE PAY PLAN 

There shall ee ne salary inereases allring Fiseal Yelif 2{) II /2{) 12, Fiseal Yelif 2{) 12 2{) 13 ElBa 

Fiseal Yelif 2{)13 2{)14, The 17% sail!!)' redtietien te ease flay shall eease at the eenelusien ef 

the day, MaFeh 31, 2{)12. Bargaining unit members shall not receive an increase percentage to 

the base pay for Fiscal Years-2013-2014, to wit: a 0% (zero percent). For Fiscal Year 2014-

2015, there will be no increase in base pay from October I, 2014 through March 31, 2015. On 

April I, 2015, there shall be a two percent (2%) salarv increase to base pay. For Fiscal Year 

2015-2016, there shall be a two percent (2%) salary increase to base pay, effective October I, 

2015. Note that all employees will be paid no less than the Florida or Federal minimum wage 

laws, whichever is higher. 

B. MERIT STEP - Salary increments recognizing acceptable serviCe within 

established ranges are provided for in the pay plan. Employees shall receive a one-step increase 

in salary, not to exceed the maximum rate on the first day of the first full pay period following 

completion of probation and thereafter on the anniversary date of Certification (i.e., completion 

of probation) of the employees to the current classification. All merit step increases shall be 

subject to review for accuracy by the City. (See Section I C of this Article.) 

Merit Step increase shall be awarded on the basis of acceptable service by the employee, 

as determined by management. (See Section I C of this Article.) 

C. Merit Steps ElllS Fifteenth Alllliverslll)' Lenge·li~· Pay inereases shall ee 

fles!flenea, ana eaFgaining uffit fllei'Hilers •.viii remain in the same Step ana the same Fifteenth 

A:'.niversary Lengevi~· Pay as they vrere en July 12, 2GW. 

Seetien I C ef f..rtiele Sllflerseaes Seetiens I B, 4 ana § ef this f..rtiele lllltil the Merit 

SteflS and Fifteenth A:---Hversary Lengevi~· Pay inereases life reinstated. Effective July I, 2014, 

Merit Steps and the Fifteenth Anniversary Longevity Pay shall be reinstated. When Merit Step 

increases and Fifteenth Anniversary Longevity Pay raises resume on July I, 2014, such increases 

and raises shall be based on the starting point of the bargaining unit member's status as of July 

12, 2010. Accordingly, the time period of suspension (July 13, 2010 through June 30, 2014), 

shall not be included in the calculation of Merit Step increases and Special Longevity Pay raises. 

Section 2 -Longevity- Effective April2, 1989 



' 

Civil Service employees shall be given Longevity Pay in accordance with the following 

schedule: 

A. On the anniversary date of their Civil Service employment, upon completion of 

five (5) years continuous service, have added fifteen dollars ($15.00) biweekly to their regular 

pay. 

B. On the earliest October 1st, following their fifth (5th) anniversary date of their 

Civil Service Employment, when a year or a major fraction of a year has passed (i.e., six (6) 

months), and on each October 1st thereafter, the employee shall be entitled to additional 

longevity pay on a cumulative basis through their thirtieth (30th) year of continuous employment 

not to exceed one hundred and fifty dollars ($150.00) biweekly, in accordance with the following 

schedule: 

5th- 9th year of continuous service- $3.00 biweekly 

I Oth - 14th year of continuous service - $4.00 biweekly 

15th- 19th year of continuous service - $4.50 biweekly 

20th -30th year of continuous service - $5.00 biweekly 

Section 3 -Longevity - Employees Hired After December 12. 2000 

A. Every member hired after December 12, 2000 will be eligible for longevity as 

follows: Upon completion of the nine years continuous service $15.00 bi-weekly shall be added 

to their regular pay on the anniversary of their Civil Service employment. 

B. On the earliest October I st, following the ninth anniversary date of their Civil 

Service employment, when a year or a major fraction of a year has passed, and on each October 

I st thereafter, the employee shall be entitled to additional longevity pay on a cumulative basis 

through their 30th year of continuous employment not to exceed $150.00 in accordance with the 

following schedule: 

Section 4. 

lOth - 14th year of service 

15th- 19th year of service 

20th- 30th year of service 

$4.00 bi-weekly 

$4.50 bi-weekly 

$5.00 bi-weekly. 

Time Between Merit Steps 13 and 14- Effective January I, 2008, the City shall reduce the in­

step waiting time between merit steps 13 and 14, from two years to one. A merit step increase 



from Step 13 to Step 14 shall be awarded on the basis of acceptable service by the employee, as 

determined by management. (See Section 1 C of this Article.) 

Section 5. 

Fifteenth Anniversary Longevity Pay Increase - Effective January I, 2008, a longevity 

increase equivalent to 3% of the full-time employee's base salary will be paid to all full-time 

bargaining unit members who have completed 15 years or more of full-time Civil Service 

employment with the City. (See Section 1 C of this Article.) 

Section 6. - Hire Steo 

At the City's discretion, the initial placement of an employee may be as follows in the 

appropriate range: one (1) to five (5) years of experience- up to Step 5. Five (5) to ten (10) 

years of experience- up to Step I 0. Ten (1 0) to fifteen (15) or more years of experience -up to 

Step 14. 

Section 7.- Administration Pay 

A. A City-wide Department/Division Head may designate an individual, who serves as the 

Department/Division Head's secretary, in their Department/Division to receive an increase of 

five percent (5%) over and above their base salary for the performance of administrative 

duties, subject to approval by the Mayor. Any employee receiving administrative pay will 

cease to receive such pay when the employee is no longer performing the administrative 

duties for the Department/Division Head. 

B. When a classification requires additional knowledge and skills, the classification pay range 

may be increased one time up to two ranges, at the discretion of administration. 

** See Appendix "B" for Pay Scales ** 



• 

ARTICLE48 

PART TIME EMPLOYEES 

Section 1. Definition 

Part Time employees shall mean those employees working thirty (30) hours or less in 

positions intended to last in excess of nine months or that actually last in excess of nine (9) 

months. Part Time employees shall not be entitled to any of the benefits or provisions provided 

for in this Article until they have been continuously employed by the City for a full year, with 

the exception of the pay plan attached as Article 4 7. 

Section 2 

Part Time employees scheduled less than 22 'l2 hours per week shall receive no benefits 

other than Article 14, Grievance Procedure and Article 39, Prevailing Benefits. 

Section 3. 

Part Time employees scheduled te werk 22 14 te 3(} who work in excess of an average of 

29 hours a week shall be entitled to hospital and medical benefits under Article 38 with the 

exclusion of Life Insurance and the Alcohol and Drug Provision. 

U)leR retiremeftt H-em the City, PaFt Time e!R)lleyees will lle eligible te eeRtia~c~e the 

health iRsllfllllee eeYeF~~ge. The PaFt time e!R)lleyee will be reS)leRsible fer the full eest ef the 

eeYefllge. 

Any part-time employee who was hired on or after April I, 2012, is not entitled to any 

insurance benefit upon separation from the City. Any part-time employee hired before April I, 

2012. who is currently eligible for retirement, may continue City health insurance benefits, upon 

retirement, but will be responsible for the full cost of coverage. 

Section 4. 

Part Time employees shall be entitled to vacation under the following schedule based 

upon their weekly hours: 

I - 7 years 

8- 14 years 

15 or more years 

I week 

2 weeks 

3 weeks 

(i.e., the calculation of the amount of vacation time to be paid shall be done in the 

following manner: Effective January I, 1991, and annually thereafter, the amount of time that 



' 

the employee worked during the previous year will be added up and divided by 52 and rounded 

to the nearest 114 hour to determine the amount of vacation time to be paid. Any employee 

working more than l,HJQ HBIH'S 850 (up to a maximum of 1,950 hours) will have those hours 

divided by 52 and awarded that number of hours for each week of vacation time earned. For 

purposes of calculating the number of hours worked, vacation hours will be included in the 

number of hours worked.) 

Section 5. 

Part Time employees working 22 Y, hours to 30 hours weekly shall not receive any 

benefits or protections, other than those set forth in Article 14, Grievance Procedure, Article 39, 

Prevailing Benefits, or as specifically contained in this Article. 

Section 6. Overtime 

A. No overtime shall be awarded to Part Time employees except that the City is not 

required to interrupt a particular route, game or function and substitute a Full Time employee for 

Part Time employee who has commenced the route, game or function during his regular 

scheduled hours and is required to work over-time to complete same. 

B. Part Time e!Ilfllayees seheehded ta ·.verk 22 \': ta 3 Q haW'S Jler week shall reeei·re 

B~'ertime at time Ellld ane half fer all HBIH'S eJEeeeding 3Q ftaiH'S Jler v<eek. The City agrees it will 

nat reEIHee regularly sehedllied haW's ta ll'raid the Jlayment sf evertime. 

&. The Jlarties agree that the fellavling SJleeial funetians will net ee eensidered as 

9'rertime urdess said Part Time e!Ilflleyees eJEeeed 3 7 \': heW's in a 'Neelc 

1. SJ!eeial OlymJlies 

2. July 4Ift 

3. gaaw :Blast 

4. easter egg Hunt 

5. Hat Shet 

e. HallRted Ha\lse 

7. Punt, Pass & Kiek 

8. Ten..,js Tel:HllBIBeats 

9. Stllllffier Pre gram 

IQ. Any SJleeial event aJlJlFBVed ey the Hialeah City Ceuneil. 



The abe¥e mentienel! Sf!eeial fwletiens shall ae efferel! te empleyees in aeeerdaaee with 

the previsiens ef Artiele 36, Seetien S. Fer fllll"fleses ef !HIHlber 9, S\lffiffler Pregram, the 

eppermruty te werk the 3 7 \<, ae\lf week shall alse be effered in aeeerdaaee 'Nitb previsiens ef 

Artiele 36, Seetian S; hewever, SHell rester shall be based Hf!en aa wmt~al retating basis. 

!)£. Employee will have a choice of receiving overtime or compensatory time m 

accordance with Article 36 upon exceeding ;{} 40 hours per week. 

Section 7. Part Time Sanitation Collectors 

A. Will work a normal scheduled week of 30 hours. 

B. Will be on the incentive plan to the same extent and under the same terms of Full 

Time employees, with the exception of the difference in hours between a Part Time employee 

(30 hours) and a Full Time employee (37 Y:. hours). 

C. The hourly pay of Part Time employees in Solid Waste will be recalculated based 

on the current 34 hours of pay, and paid over 30 hours without any loss of pay. 

Section 8. Lay Offs 

Part-time employees within a classification in a department shall ordinarily be laid off 

before full-time employees are laid off. However, to meet the needs of the City and/or a 

particular department, the City may override this provision and retain a part-time employee 

rather than a full-time employee if, in the sole opinion of the City, the part-time employee is 

better qualified or his/her retention is in the best interest of the City and/or department. The City 

will articulate its rationale to the Union before the layoff occurs. 

If a grievance arises out of Section 8 of this Article, the grievant will not be entitled to 

back pay. For purposes of Section 8 grievance herein, the grievance shall commence at the 

arbitration step of the grievance procedure. 

Section 9. - Pay Plan 

There shall be no salary increases during Fiscal Year 2009/2010. 

Merit Steps increases for part-time employees shall be reinstated effective July I, 2014. 

When Merit Step increase raises resume on July I, 2014, such increase shall be based on the 

starting point of the bargaining unit member's status as of July 12, 2010. Accordingly. the time 

period of suspension (July 13, 2010 through June 30. 2014) shall not be included in the 

calculation of Merit Step increases. pestpened, aad said bargaining llflit members will remain in 

the same~ as they were en hlly 12, 2QHl. 



Note that all employees will be paid no less than the Florida or Federal minimum wage 

laws, whichever is higher. 

Section 10. 

Part Time employees performing work on any ofthe holidays set forth in Article 35, Section 

I, with the exception of the employee's birthday or personal sick leave, shall be paid time and one­

half of their straight hourly rate for each hour worked. 


